
 
 

Domains of Exemplary Theological Field Education  
Supervisor-Mentor Practices 

 
 
Three domains are being considered in making the award of Exemplary Theological Field 
Education Supervisor-Mentor. The twenty-five items identified in the nomination for ranking on 
a 1-5 scale correlate with the three domains. 
 
1. The Nominee demonstrates a strong commitment to the role of supervision and mentoring 

in partnership with the theological school, seminary, or divinity school. 
 

• Participates in the field education orientation, trainings, and other supportive 
workshops offered by your program. 
 

• Takes enough time to honor the commitments made to your school and to the student. 
  

• Completes evaluations and discusses them with the student and submits them by the 
school’s deadline.  

 

• Invites feedback from their student. 
 
2. The Nominee models exemplary ministerial leadership and ethical qualities in supervision 

and mentoring. 
 

• Practices collegiality grounded in a sense of participating in a community of practice. 
 

• Models engagement in professional development.  
 

• Models ministerial leadership practices and encourages the student to practice these. 
 

• Shares ministerial wisdom generously. 
  

• Models good conflict-resolution skills. 
 

• Encourages and models a Sabbath practice and self-care. 
 



3. The Nominee establishes a strong working relationship with their student that promotes 
student-centered learning. 

 

• Demonstrates a willingness to give priority to the learning, formation, and the needs of 
the student. 
 

• Is flexible within the form of the program for the sake of student formation.  
 

• Is available and approachable, building trust with the student while establishing 
appropriate boundaries. 

  

• Shows a welcoming spirit that includes making time to orient the student to context. 
 

• Evidences a permission-giving spirit, encouraging the student’s eagerness to explore. 
 

• Takes initiative on behalf of the student to insure “learning by doing” opportunities. 
 

• Practices patience with empathy when students engage new ministry experiences. 
 

• Provides feedback that is honest and specific, naming strengths and growing edges. 
 

• Affirms and celebrates the student and their call and engages for vocational clarity. 
 

• Takes a personal interest in the student as a human being. 
  

• Is supportive of students when they find themselves in difficult situations and is an 
advocate when needed. 

 

• Shows hospitality when doing theological reflection and a generous and ecumenical 
spirit. 

  

• Exercises their capacity as coach to foster growth towards competence. 
  

• Provides prayerful support, praying with and for the student. 
 
 




